Apprenticeships
·  Apprenticeships were re-established in the 1990s. Whereas previously associated with manufacturing and craft employment (and with boys),   the new schemes are predominantly in the service sector –with as many female as male starters. As well as addressing skills gaps, Apprenticeships are intended to provide an alternative to academic education and university attendance.
· In order to begin apprenticeship training a young person must be in employment for 30 hours per week and receive training from a recognised provider - this might be an FE college or a private training organisation. Most of the cost of apprenticeship training has been funded by government, particularly for young people under 19   - but from 2017, large employers will be required to pay a levy. During the Coalition’s years in office, there were 2 million starts. Under the Conservatives, David Cameron promised 3 million more by 2020.  
· Despite government efforts however, the take up of apprenticeships by young people continues to be poor. Between August 2015-16 for example, of 500 000 starts, less than a quarter were by under 19 year olds.  Employers have reclassified many existing workers as apprentices so as to make them eligible for government training funding.  
·  Many apprenticeships also continue to be in low-skilled, poorly paid sectors of the economy (Ofsted 2015
) – over a third of starts are at Level 2, a GCSE equivalent, with many providing no guarantees of progression or even continued employment.  Though there has been an   increase in the number of Advanced Level starts by under 19 year olds, this represents a small fraction of total enrolments for GCE A-levels. 
· In response to continued criticism of apprenticeships and following recommendations in the Richard Review (2012
) new ‘trailblazer’ schemes are currently being produced. They are being designed by groups of employers and allow more autonomy over how training money is spent. All apprentices are required to meet standards in Literacy, numeracy and information technology however. 
· Designed to run from Level 2 through to post-degree standard, Trailblazers will cover professional occupations, including teaching – though   it is not clear how this will fit with existing routes to QTS. Larger schools will also be required to meet apprenticeship quotas for non-teaching roles.
· From 2017 a new Institute for Apprenticeships will come into operation. The main task of the Institute which will eventually take responsibility for all technical education and be answerable to the Department for Education,  will be to monitor the quality of provision and uphold standards.
· Governments have criticised schools for not promoting apprenticeships as an alternative to university, but the number of ‘Higher Level’ (considered an alternative to degree level study) opportunities remain very small – just 1700 of 28 000 starts were by under 19’s during 2015-16.  With no let-up in the number of young people applying for university however, employers are able to recruit graduates for ‘non-graduate’ jobs.  
· More successful apprenticeship schemes in countries like Germany are also linked to industrial strategies that set job creation targets and investment priorities.  Arguably, without these policies, the future of apprenticeships remains uncertain
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